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with other regions in the environment.
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refers to the improvement of the labor supply. There 
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cial attention should be paid to women’s employment. 
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poverty rate, which would translate unemployed female 
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welfare into the category of taxpayer. In addition, it 

is important to note that sectors that traditionally ab-

sorb female labor force are among those that are least 
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long-term measures to increase the level and quality of 
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place, secondary vocational education, whose curricula 

should be more professional than theoretical. The im-

portance of reforms of that particular segment in the 
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more competitive when the economy goes up again.

WIFI – educational partner of the Austrian 

and international businesses in international 

HR management 
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Iron Curtain and by the EU enlargement. One of the areas 

of business that were and still are especially challenged 

Anton Aufner,  
Institute for Economic Promotion - WIFI Austria
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how secures 

success
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In Austria continuing and further vocational edu-
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Austrian businesses when it comes to training and con-
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CESS Interview
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 Austrian companies, expanding to the markets in CEE 

and SEE are facing new challenges, especially in the man-
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 Why is continuing and further vocational education 

and training “on the spot” so important? 
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agement courses as well as transnational seminars and 

courses. 
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 What will in your opinion determine the international 

competitiveness in the future?
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